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IT GIVES US GREAT PLEASURE TO PRESENT TO YOU OUR FIRST EVER COMPANY NEWSLETTER
Scribante Labour Consultants are a comprehensive and highly professional staffing solution company
that provides payroll solutions for big and small companies, staff outsourcing for contract and permanent
placements, Industrial Relations, academic, classroom training, practical and facilitation.

Current HR News in South Africa

Company year ends can mean a busy period for both the employer and employees, which leaves us with no time
to catch up on some current affairs that are going on in our beautiful country.
One of the top leading stories the past week have been that President Cyril Ramaphosa has signed the National
Minimum Wage Bill. Further response and briefing to be communicated by CAPES. Employers who are unable to
pay the minimum wage due to constraints in their businesses will be eligible for exemptions on application.
The practical implications of the NMW Act:
• Actual pay received by the worker must be R20 per hour. How this is calculated excludes employer
contributions to transport, accommodation, food and gratuities
• A minimum pay of 4 hours a day must apply
• Any unilateral changes to working hours or other terms of employment will be an unfair labour practice
• The NMW will be reviewed in 18 months
• Exemptions can be applied for based on what the employer can afford but only apply for 12 months. The
unions/employees must also be consulted first.

Tips for 2019
The Best Suited Candidate
Searching for the ideal candidate for the job can be a
difficult task however here are some Questions that
can ensure you employ the best suited candidate for
your company.
1. Does the candidate have the relevant skills and
experience to fulfill the job function that is required?
2.Is the candidate able to admit to faults and ask for
help?
3.Will the candidate adjust to the company culture and
environment?
4.Is the candidate able to adapt to different situations?
5.How is this candidate different from the rest?
Alternatively you can always use the help of Scribante
Labour for your Temp and Perm Recruitment.

How To Spend Your Bonus
Wisely

KA-CHING! That is the sound of your bank
account once you get the long awaited 13th
Cheque or Annual Bonus. However once we
hear this noise we seem to spend our money
within a flash on unnecessary items!
So to ensure you are wise with your hard
earned money why not try these steps:
1.Clear up all debt you may have.
2.Place a % into a fixed deposit.
3. Invest in some shares/ stocks/bonds.
4. Use the money as a down payment to your
dream car or home.
5. Save for a holiday overseas

OUR VISION

info@scribantelabour.co.za

Customisable Services
Placements
Labour Outsourcing
Payroll Administration
Training & Learnerships
Industrial Relations
Monthly Management Accounts

DID YOU KNOW ??
Scribante Labour Consultants
have been in existence since
1987
Currently Scribante Labour
Consultants hold a status of
being a Level Two BEE
Contributor.
We are members of CAPES via
CEA Seifsa and APSO Forum.

OUR MISSION

To continually add value to our clients and workforce by
providing a full spectrum of current and relevant
innovative Human resource and Industrial relations
value-added business solutions.

0860 764 078

OUR SERVICES

To enrich the lives of our people by providing extensive
employment opportunities and platforms for skills
development and growth.
To provide our clients with tailor made workplace solutions.
To empower our clients by providing industry leading skills
and workplace development initiatives in conjunction with the
application of relevant labour legislation.

CONTACT US

